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Newsletter ‐ Spring 2012, Issue 1
This is a project where
eight partners from seven
different countries
participate aiming to
bring together women
from across Europe
where they can share
their thoughts,
backgrounds, cultures,
aspirations and fears in a
safe environment.

EU Working Women Earn Less Than Men
The women in Europe still earn
on average 16.4% less than men,
according to new figures
published by the European
Commission in the European
Equal Pay Day.
According to the announcement,
this is the second Equal Pay Day
at a European level, after the first
which was organized by the
European Commission on March
5, 2011. The European
Commission intends to raise
public awareness about this wage
gap between genders that exist in
the EU.
This year's Equal Pay Day focuses
particularly on employersand
precedes of International

Women's Day is on 8 March.
The latest figures show that in
2010, the average wage gap
between men and women in the
European Union was 16.4%.
These data confirm a slight
downward trend compared to
previous years, when the
difference was about 17% or
greater. The percentage ranges
from about 2% in Poland to over
27% in Estonia. There are
Member States such as Bulgaria,
France, Latvia, Hungary, Portugal
and Romania, where the wage
gap between men and women
continues to widen.
The awareness is essential to
inform employers, employees

by

and various other interested
parties on the grounds that there is
still a wage gap between genders
and how it can be reduced.
The new instruments include
training for companies and
exchanges of best practices for
gender mainstreaming in
operations, methods and tools to
eliminate the wage gap between
genders, a video that shows the
existing wage disparities between
women and men, the updated site
campaign, including a new section
on the important role of collective
agreements to eliminate the wage
gap between genders, a series of
national events in 17 EU Member
States for information on wage

1
2
3

Spring 2012 – Issue 1

Bumps Babes and Beyond C.I.C.
A significant part of our activities in
the past months has been
supporting young families in the
months leading up to childbirth and
in the early weeks of the infant's life.
We were awarded a contract from
our local authority to undertake
these activities, and we worked
closely with health and social
services in supporting these

EU Working Women Earn Less Than Men

families. We found a number of
young mums‐to‐be to be isolated

inequality. The reduction of the

and national legislation on equal

socially, geographically and socially.

wage gap between women and

pay, have reduced the number of

Many were victims of abusive

men requires action at the

cases of direct discrimination ‐

relationships and had little or no

different levels to address the

differences in pay between men

family support.

multiple causes, and that is why

and women perform exactly the

the Commission is working

same work, however, the wage gap

closely with Member States on

is not limited to this, but reflects

this issue.

the continuing inequality in the

Finally, although thanks to EU

overall labor market.

We were able to bring some of these
young women together to create an
informal group and they learnt to
trust us and each other. In this way
we could offer them support as an
organisation and develop a peer

shopping and taught them to cause healthy, nutritious meals for

support structure. Amongst the

themselves and any older children. With the help of external contacts,

subjects they spoke about were

we were able to provide some of them with kitchen equipment to help

homelessness, drug and alcohol

them move away from a “junk food” culture. We felt that this particular

abuse and living in a physically

group of women really benefited from meeting with others in similar

violent relationship. We supported

situations, and the feedback from the women themselves, and the

some of them through the actual

other agencies involved was excellent.

birth of their babies, and formed
trusting relationships with them.
We ran an informal “health and
well‐being” programme, during
which we helped them with
budgeting, and we took them
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How the WuW project influenced us?
The Centre of Mentoring is a non‐profit organization for adult and youth. Centre
is involved in the field of education, healthy lifestyle, gender and monitoring of
equal opportunities development in the Czech Republic. We are still searching
new methods in the area of education and we want to be getting better – only in
this way we can be useful for our clients.
Participation on WUW project was challenge for us. We had experience in
work with women from disadvantaged background. WUW project opens new
space for our work ‐ for deeper understanding women of different
nationalities, culture, habits. It is very interesting to see that something usual
in one country is totally unthinkable elsewhere.
“Communication with people from other countries enriched me.”, said
Světlana (learners). “It was very important to me that we have found common
language and look at some problems that plague us. Everybody can contribute
to them in terms of their mentality, the country and the experiences. It is
nice when people from different countries meet and exchange ideas
and inspire each other.”
“It gave me the knowledge to take such a human he is ‐ even with negative
characteristic.”, said Renata (learners).
Meetings with people of different nationalities help us understand
the reality of the country ‐ better understanding the mentality of people, life
issues and questions that a community or nation solve. It is beneficial not
only for the project but also for the personal development of each participant.
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W.U.W. “Sconfinare by O.S.A
On February 4, was held in Palermo, an intercultural
encounter between native and migrant women
crossing the border ... between food, stories, music
and dancing. Speaking today on immigration in Italy is talking about
women, women of different ages, education level, geographic areas
of origin, work experience, type of family. There are many, yet silent,
almost invisible to the rest of society. Why? Perhaps for the roles
that they play a wife / mother / homemaker or servant, limiting the
possibility of having a social life. They often live in solitude all the
difficulties and changes involving the migration in a country where
you do not know the culture and language.
For each person in addition to basic needs such as housing,
employment, health and rights, there is a need, even more profound
and friendliness, knowledge, sharing of stories, practices of
solidarity and sharing in the everyday and mutual growth. This was
trespassing, an event, a joyful meeting between Italian women and
not of Palermo.
The event was promoted by Non‐Governmental Organization O.S.A
within the Grundtvig Learning Partnership Women Understanding
Women W.U.W. (supported by European Union through the Lifelong
Learning Programme), a project that aims to bring European women
and non‐living in Europe and provide them a safe and non‐
judgmental space to share their background, culture, traditions,
values, aspirations and fears.

Spring 2012 – Issue 1
5

Social Development & Consultancy Centre (SDCC) is a non‐profit non‐governmental
organization active in adult education, consulting, research, project preparation and
implementation. SDCC aims to develop personal skills and professional qualifications
in order to deal with long‐term and sustained unemployment; facilitate the development of a knowledge society
by promoting modern teaching and consulting methodologies, promote intellectual and emotional growth by
providing society with ideas of tolerance and effective communication.
SDCC provides and organizes various trainings and courses for adult students, offer internships, carry out
research. Our activities focus especially on disadvantaged social groups, e.g. migrants, long‐term unemployed,
workers with no or useless qualifications, young people without job experience, seniors citizens, women, etc.
Institution has implemented four LLP projects: Grundtvig Learning Partnership "IPPA. Promotion International,
Peace Action” (2008‐2010), Adult NordPlus Project “WISE ‐ Wide incorporation of social‐cultural education of
adults" (2008‐2010), Leonardo da Vinci mobility project "POTENCIAL. Professional orientation tendencies in
consulting youth with special needs" (2010‐2011) and Grundtvig Learning Partnership "WUW. Women
understanding women".
Project WUW encouraged to organize Discussion group for women. First disscussion were organized in June
2011. 11 women gathered in non‐formal environment for a lesson of Japanese cuisine. Women tried to prepare
sushi. This safe and non‐judgmental space encouraged women to share their personal experiences about
children, families, relations, aspirations and fears. Women liked this free and open dialogue and discussion and
decided to extend it in bicycle ride (*50 km).
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5th Transnational Meeting in Castelnuovo
The fifth transnational meeting of the Women understanding women project took place
in Castelnuovo del Garda, Italy from 11‐15 January. Apart from seeing some of the
beautiful architectural buildings in the cities of Verona, Venice and Milan and some
pretty views of Lake Garda itself, the participants were also able to complete their tasks
on the agenda as a whole and in the workshop. Here they were able to write their
opinions on various topics, for example, attitudes to men as opposed to women, activities within the
home regarding the family in general and also the problem of violence both within and outside the
home.
One particularly positive aspect of this project, apart from meeting women from different countries,
was the consolidation for the local group of women who meet each other periodically to discuss their
origins and cultures, thanks to the support of the local authority.
The photos show a recent meeting of the women in Castelnuovo, where everyone had brought a
different dish (from her own country) to a group dinner, plus a series of photos from the 5th
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What is the Women Understanding Women Project?
Women Understanding Women is a European Project approved in 2010
under the Grundtvig Lifelong Learning Programme with an execution
period of 24 months, starting in October 2010.
This project aims to bring together women from across Europe and
provide them with a safe and non‐judgmental space in which to share
their backgrounds, cultures, traditions, values, aspirations and fears. It
will foster a sense of community undiminished by distance or language
and an opportunity for free and open dialogue and discussion,
particularly around issues that remain guarded and unmentionable in
some cultures. Methodology will include non‐verbal, in order that
women from all partner institutions can join together in common themes.
There is a disconnect of equality amongst women within the member
states. Cultures, history, traditions and expectations are all instrumental
to a woman’s lifestyle. We have identified that women have an
innate curiosity about other women. They also want to share, empathise
and learn about each other. This project will allow women to nurture
their own cultures and traditions, whilst embracing new ideas and
allowing them the opportunity to share the traditions of others. Women
often feel patronised in group situations, so we devised this project to be
inclusive, non‐intimidating and non‐judgmental.

Women Understanding Women Partners
Bumps Babes and Beyond c.i.c. (UK), Coordinator, Contact Person: Geraldine Watson, Email: gedwatson23@gmail.com
Centrum Mentoringu, o.s. (CR), Contact Person: Lenka Kyjonkova, Website: www.centrummentoringu.cz
Email: centrum.mentoringu@seznam.cz
Equality Centre (Iceland), Contact Person: Amal Tamimi / Elizabeth Lay, Website: www.jafn.is Email: jafn@jafn.is
Evropaiki Prooptiki (GR), Contact Person: Tzanis Pararas, Website: www.prospect.gr, Email: eurokek@otenet.gr
Kivotos‐Elpida (CY), Contact Person: Leonidas Eracleous, Website: www.kivotos‐elpida.org Email: eraleonidas@hotmail.com
Municipality of Castelvuovo del Garda (IT), Contact Person: Silvana Salardi, Website: www.comune.castelnuovodelgarda.vr.it
Email: ufficiostampa@castelnuovodg.it
O.S.A. (Sicily, Italy), Contact Person: Jasminko Mesanovic, Website: www.ongosa.org, Email: euprogrammes@ongosa.org
SDCC (Lithuania), Contact Person: Jurgita Kadagiene, Website: www.sdcc.lt, Email: info@sdcc.lt

